
UPE 008 BARGAINING UNIT FREQUENTLY ASKED CONTRACT QUESTIONS 

 

1. How long is the contract? 

The contract is from July 1, 2015 until June 30, 2018. 

 

2. What is our pay increases? 

For 2015-2016 fiscal year, there is a 2.7%+ 1% (to offset the PEPRA contribution) + $1000 one 

time only payment; 

For 2016-2017 fiscal year, there is a 4% increase; 

For 2017-2018 fiscal year, there is a COLA of 2-5%. Since the rate is set by the Consumer Price 

Index in 2016 we know the increase will be no less than 2% and no more than 5%.  

 

3. What is PEPRA? 

PEPRA, or the Public Employees Pension Reform Act of 2013, changed the contribution amount 

that public employees pay into their own retirement/pension funds.  By 2018, the expectation is 

that all public employees are paying no more than 50% into their pension and their employer is 

paying the other 50%.  Employees hired after 2013 have already been paying 50% into their 

retirement as they were hired under the Tier 5 Miscellaneous Employee Retirement. Under the 

new contract, members not in Tier 5 will be paying an increased percentage annually until finally 

reaching the 50% contribution in 2018.  

 

 

4. What is the $1000 payment for and how will we receive our $1000 check? 

The $1000 one time only payment is the money members sacrificed in 2009 -2011, when the 

Union agreed to suspend the County’s contribution to the Retiree Health Savings Account. We 

have been told that the $1000 check will be issued as an off-cycle check and subject to whatever 

taxable rate you have withheld. All members on the payroll in the 008 bargaining Unit will 

receive the payment regardless of their hire date.  

 

5. Will we be receiving retroactive pay? 

No, the County is not providing retroactive pay to when the contract expired. No bargaining unit 

has ever received retroactive pay in Sacramento County.  

 

6. When will we see the increases on our paychecks? 

The bargaining unit will be voting to ratify the contract from February 8-11th at various county 

sites.  After the contract is ratified, the contract will be presented to the Board of Supervisors for 

approval at the next available meeting. The expectation will be that the increases will be on the 

next pay period following the Board of Supervisors approval. 

 

7. What is going to happen with our health benefits 



Nothing is changing without mutual agreement between the Union and the County. Any 

changes will only be implemented if such change is applied to all bargaining units. 

 

8. The Child Protective Services retention incentive is said to be 5% is that on top of the 2.5% I 

already receive? 

No, it is a total of 5%, which is an increase of 2.5% of the incentive received by Child Protective 

Services Social Workers who were hired prior to 2013. All CPS Social Workers regardless of hire 

date will receive the 5% retention incentive under the new contract. 

 

9. How is the new contract going to affect me if the County goes through with the DHA redesign? 

The County has agreed that negotiate appropriate wages for any new or impacted classifications 

as a result of the classification study conducted in DHA. 

 

10. I am a Human Services Social Worker, what does a Desk Audit/Salary Survey mean? 

Due to the fact that Human Services Social Workers (not MSW) are below the median for wages 

in surrounding counties, and the increased use of social workers in field work in DHA and 

increased case loads in In-Home Support Services the County agreed to audit the duties for 

Social Workers assigned to Family Stabilization Program; Housing Support, Homeless Outreach, 

and In-Home Support Services and the salaries for those same duties or programs in similar 

surrounding counties. This is study will hopefully result in a pay increase for the classification 

and shall not result in a pay decrease. Social Workers not specifically assigned to those units 

may not necessarily be part of the survey/audit.  


