
 
 

 

COURT OFFICE TECHNICAL UNIT 

 

APPLICATION FOR BARGAINING UNIT MEMBERSHIP 

 
 

YES, I wish to join my co-workers as a Bargaining Unit Member of UNITED PUBLIC EMPLOYEES, 

LOCAL #1 and hereby designate and authorize UPE, LOCAL #1 to represent me in all matters relating to 

employment conditions and employee/employer relations, including, but not limited to, wages, hours and 

other terms and conditions of employment. 

 

YES, I recognize the collective value of political action and authorize the use of not more than 10% of my 

dues to support the efforts of UPE, LOCAL #1 to improve the general welfare of public employees. 

 

Employee Name:      

Home Address:      

     

 M / F    DOB:    Home Phone #:         Work Phone #:      

Class Title: __________________________ Worker Code:________  Mail Code:_____   

Dept:      Bureau/Worksite:        

Assign Date: ____________ Hire Date: _____________ Personnel # _____________________________ 

E-mail: (home)_____________________________(work) ____________________________________ 

 

 

 

 

 

               

Signature       Date 
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KNOW YOUR RIGHTS 
 
When you are called in to meet with your supervisor, do you know what rights you have as 
an employee? 
 

You have the RIGHT to ask what the meeting is about, and what will be discussed. 
 

If the meeting is disciplinary, or accusatory in nature, you have the RIGHT to have a 
representative present. 
 

If your representative is not available, you have the RIGHT to ask that the meeting be 
rescheduled to another time when your representative is available. 
 
If your supervisor insists or orders you to attend the meeting, follow these steps: 
 

1. Attend the meeting to avoid being accused of insubordination; 
 

2. As the meeting begins, inform the person conducting the meeting 
that (a) you are there under protest; (b) you intend to file a 
grievance because you were denied your right to have your 
representative present; and (c) you will stay in the meeting but will 

not participate in any discussion (you have the RIGHT to remain 
silent).  Be sure to take notes of what is said to you. 

 
If you attend a meeting that starts off being routine, but during the course of the meeting you 
feel you are being harassed, intimated, accused, investigated or disciplined, you have the 

RIGHT to request that your representative be present for the rest of the meeting.  If your 
request is denied, follow the steps above. 
 
If your supervisor asks whether you agree to have the meeting tape-recorded or to have a 

stenographer present, you have the RIGHT to ask that this meeting NOT be conducted 
under those conditions.  If your supervisor insists the meeting be recorded, state on the 
record that you did not agree to this and remain silent. 
 

You have the RIGHT to inspect any record relating to your own service.  You may have a 
representative with you when you inspect your file.  You may ask that material that is not 
accurate or complete be removed from your personnel file. 
 

IF YOU DON'T KNOW WHAT YOUR RIGHTS ARE, AND DON'T INSIST THAT 

YOUR RIGHTS BE OBSERVED, YOU HAVE IN EFFECT, GIVEN THEM UP! 

 


